President Peter, guests and fellows, tonight is an important night in this Rotary’s Club’s year. 

It is important because tonight we recognise 3 people who exemplify the philosophy of the Pride of Workmanship awards:  “Do it Once, Do it Well.  Build a Better Australia.”

This award program was started by the Rotary Clubs of Ryde and Pennant Hills in 1975, after a number of Rotarians expressed concern at the apparent lack of pride of workmanship generally exhibited in all walks of life.   The award program is now used by over 600 Rotary Clubs in Australia, New Zealand, the South Pacific, Malaysia, Canada and the US.

Rotary of course is a service organisation and Rotarians live up to the organisation’s motto:  “Service Above Self.”

That is particularly appropriate tonight as our award recipients are all people who serve their clients, our community in different ways. They all serve, and they all do it in a way and with an attitude that has stood out, that has caused someone to say that they should be recognised.

One of the great things about tonight’s presentation is that it emphasises that through what we do each day we can all serve our fellow citizens, whether it be by the thousand and one ways our Police serve the community, Ku-ring-gai Council serves the community, or Lifeline members serve the community.
Organisations and employers are often conscious of employees who consistently put in that extra effort that is rarely recognised or rewarded. The employee who was up all night with a sick child and who’s roof at home blew off in the storm the day before and who, while also probably doing the work of two, which is so often the case these days, ... is still able to offer a friendly smile to a customer.

Or that loyal employee who gains the respect of others by fixing that problem without having to be asked, or who gladly puts in that extra hour or that extra mile - just for the benefit of the organisation or their work mates.

But we do recognise them we say. We do talk about them - their names often come up in conversation with others – but often behind their backs. Isn’t Mrs Tee marvelous? I don’t know how we would do without her. 

Somehow, perhaps because we have become so attune these days to thinking in only money terms, we overlook the personal touch - the good

old fashioned values, and we forget to look the person straight in the eye and say “well done”.

Well, the Rotary Club of Ku-ring-gai tonight provides the organisations represented here tonight the opportunity to recognise their employees in a way they perhaps would have difficulty emulating. 

Tonight we recognise 3 people.  

The procedure tonight will be that I will read the citation for each of our recipients and then invite each forward to receive a plaque from our President.  
We would like the awardees then to remain here at the front until we finish the presentations and then bear with us whilst we take a group photo.

Juan Perez – Ku-ring-gai Council

Whan has been an employee of Council for 2 years. In that time he has established a team of highly skilled and professional staff, who under Whan’s leadership has developed a Cultural Plan for Ku-ring-gai. Whan was also responsible for leading his team that presented a number of most successful events and festivals, including The Festival on the Green at St Ives, and the Australia Day Concert at Bicentennial Park.
Planning is already well underway for this year's Festival on the Green, to be held on 19 June, which promises to be bigger and better than last year's. Again the festival will be featuring a variety of free family entertainment, stalls, workshops, arts and crafts, and gourmet food and wine tasting. Headlining the entertainment this year will be the internationally acclaimed Circus Works, with thrilling feats of aerial ballet and acrobatics. And in keeping with the circus theme will be Circus Playground where people of all ages can take on the physical challenges of hoola hoops, stilts, juggling and unicycling.
 

As you can all well appreciate, there is an incredible amount of planning that goes into an event such as the Festival on the Green, and Whan's team have been busy for some months now organising it, including attention to the finer and most crucial details, such as securing sponsorship, booking the main events, and organising the community stall holders.
 

Other areas of Whan's responsibility as Leisure and Cultural Development Manager include the School Holiday Program and the Ku-ring-gai Art Centre at Roseville.
 

The School Holiday Program has seen a significant increase in numbers of children over the past school holidays which can be attributed to a more comprehensive and exciting choice of activities on offer, along with a very successful marketing strategy – again much to Whan’s credit.
 

Likewise, the Art Centre at Roseville has experienced a steady increase in students and visitors over the past 2 years as a result of a revised program of courses and exhibitions designed to reflect the needs of the community.
 

The Art Centre recently hosted a group of Tibetan monks who created a magnificent sand mandala. Approximately 2,000 people watched the creation of mandala over a period of 5 days and the dissolution ceremony which concluded the event.
 

Whan, as manager of the Leisure and Cultural Development team, encourages his staff to think creatively and look to innovative methods of providing cultural and leisure services to the people of Ku-ring-gai, whether it be through community festivals and events, school holiday programs or classes at the Art Centre. This change of thinking has resulted in a marked improvement in staff morale and a more exciting program of events for the community. 
Well done Whan.
Joan Anderson – Lifeline Harbour to Hawksbury

Joan has worked at Lifeline for 10 years. While her title is ‘Admin Manager’ she is much more than that. Joan has exceptional organisational skills, and has helped the Lifeline centre at Gordon to streamline all its internal systems and procedures, to become even more professional.
Joan is also an experienced volunteer Financial Councellor - and in addition to her administrative work, Joan finds the time to provide supportive care and advocacy to North Shore residents who are struggling with debt, financial distress & bankruptcy, including all the emotional issues that accompany these circumstances. Joan works long hours and is always cheerful, caring and supportive of volunteers and other Lifeline staff.

Acting Sergeant Michael Lewis – Hornsby Police

Acting Sergeant Michael Lewis has been employed in the New South Wales Police Service since 1991.  He has served at City of Sydney Police Station, Pymble Police and Gordon Police Station in general Duties.   In 1994 he moved to Hornsby Highway patrol.  

In 1997 he moved to Eastwood Intelligence where he participated in a major undercover operation targeting drugs and property theft. In 2000 Mick was a team leader in the Operational Support Group policing the Olympic Games.  After the Olympic Games he returned to Kuring-Gai Highway Patrol in 2000 where he has been actively involved in the training of junior police and the ongoing training of senior Police to ensure a high standard of professionalism and knowledge.  

He is also involved with the Youth Liaison Officer in education programs of young drivers.  He has a particular interest in these education programs, and sees them as an important part of road safety and interaction with the community.  He believes the Highway patrol as being the forefront of this.

Acting Sergeant LEWIS is recognized by his Commanding Officers as an outstanding officer, and an excellent a role model for young Police.
Mick will respond on behalf of the awardees.

Inspector Phil DAY to respond on behalf of the employers
